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contact  us  

Tracey Brant  ’84,  d i rec tor              

Corne l l  Engineer ing                         

201 Carpenter  Hal l                       

I thaca,  NY 14850                           

(607)  254-6438          

TLB10@cornel l .edu 
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KESSLER FELLOWS  summary highlights 

The Program  

The Kess ler  Fe l lows Program prov ides the 

oppor tuni t y for  a n iche group of  Engineer ing 

s tudents  to fas t  t rack  rea l  wor ld  entrepreneur ia l  

educat ion  and exper ience.  

Dur ing the  spr ing semester  of  the ir  j un ior  year ,  

10 Fe l lows  par t ic ipa te  in  Essent ia ls  of  

Entrepreneur ism  -  c lass of  guest  lec tures,  

pro jec ts  and s tar tup tours .   

Dur ing summer p lacement ,  Fe l lows work  in  bo th  

bus iness and eng ineer ing to expose them to the  

fu l l  breadth of  s tar tups.  This  “bus iness wrapper”  

focus has proven cr i t i ca l  to  both s tudent  and 

s tar tup  success.   

To round-out  the  year - long intens ive  Program, 

Fel lows present  the ir  exper ience v ia  symposia in  

the  fa l l  o f  the ir  sen ior  year ,  and ac t  as  Program 

ambassadors  to jun ior  eng ineer ing s tudents .  

Fel lows rece ive  up to $20,000.00 in Program 

fund ing,  a l lowing lat i tude in  company se lect ion,  

p lacement  ar rangements  and work /pro ject  des ign .  

Whi le work ing  in their  p lacement  company,  

Fel lows rece ive  a  personal ized exper ience and 

ongo ing h igh level  mentorsh ip.           

 

 

The Placement Process  

Our innovat ive match ing process between 

s tudents  and s tar tups sets  th is  exper ience apar t  

f rom any other  at  Corne l l .   

Through deep ly engag ing group exerc ises that  

fac i l i ta te ind iv idual  se l f -awareness development ,  

and by inves t iga t ing the current  s tar tup 

landscape,  Fe l lows  create and rank  a por t fo l io  of  

companies to pursue based on expressed c r i ter ia .  

Through exp lorat ion and conversat ion ,  a long wi th 

a good dea l  of  e lbow grease,  Fe l lows contact  as  

many companies as necessary to  f ind the best  

match for  the ir  in terests ,  sk i l ls  and summer 

learn ing outcomes.  Th is  process is  managed in 

c lose consu l tat ion wi th the  Program director .   

Whi le t ime intens ive,  th is  match ing  method has 

proven ins t rumenta l  in  creat ing  an ind iv idua l ized 

summer exper ience that  s imply cannot  be found 

any other  way.  Fel lows have a “ves ted in terest”  in  

the ir  company,  which t rans lates  to rea l  impact  for  

themselves and the  s tar tup.    

Near l y ha l f  cont inue the ir  work  wi th  the same 

employer  throughout  the ir  sen ior  year  a t  Corne l l .  

A number  a lso rece ive  fu l l  t ime job  of fers  f rom 

the ir  company.  And,  a l l  who interv iew for  

employment  upon graduat ion be l ieve the  Program 

“sets  them apar t ”  f rom other  cand idates!    

The Product  

To date,  100% of  Fe l low mentors  c i te summer outcomes as hav ing been cr i t ica l  to  the ir  company’s  progress,  and 

100% of  Fe l lows  deem the Program both l i fe  chang ing and ins t rumental  to  in form ing their  educat iona l  pursu i ts  and 

future  entrepreneur ia l  endeavors .   
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Average yearly distribution

Student Support

Administration

Other

Indirect Costs

KESSLER FELLOWS  fiscal distribution 

Cornel l ian Suppor ted  

 

The Kess ler  Fe l lows Program was  establ ished in 2008  

by eng ineer ing a lumnus Andrew J .  Kess ler ,  BS ’80 to  

prov ide a se lect  group of  entrepreneur ia l  engineer ing 

s tudents  hands-on educat ion and exper ience in  the 

“bus iness of  s tar tups”  wi th  the inten t ion  to he lp  pos i t ion 

them to  acce lera te the adopt ion  of  innovat ion.     

Average annua l  expense has been in the range of  

$237,000.  By des ign,  s tudent  suppor t  compr ises the 

pr imary por t ion of  the budget  in  the  form of  a $2K cash 

pr ize ,  $10-12K summer s t ipend and a  $5K federal  loan 

reduct ion,  i f  e l ig ib le,  dur ing sen ior  year .   
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Student support 

2011 Fellows dine with Andy Kessler                                                                                                  

Natasha Gangjee, Andy Kessler, Mike Digman, Ashwin Narayanan 

Average yearly budget distribution 
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KESSLER FELLOWS  
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Sel f - reported Ethnic i ty  

(6)  Underrepresented Minor i t y (14%)                                     

 Black /Af r ican Amer ican,  Hispan ic /Lat ino,  Nat ive  

 Amer ican,  Hawai ian/Pac i f ic  Is lander ,  Nat ive  A laskan  

(7)  As ian ,  Ch inese,  Korean (16%)  

(3)  Not  Spec i f ied (7%)  

 

16 El ig ib le for  Federa l  Loan Payout  (37%)   

    

Majors  Represented  

(2)  Bio logical  Engineer ing      

(5)  Chemica l  Eng ineer ing     

(2)  C iv i l  Eng ineer ing    

(3)  Computer  Sc ience   

(7)  Elect r ica l  & Computer  Engineer ing  

(1)  Engineer ing Phys ics    

(0)  Env ironmenta l  Eng ineer ing   

(2)  Independent  Major      

(2)  Informat ion Sc ience,  Systems & Techno logy  

(9)  Mechan ical  Engineer ing    

(5)  Mater ia ls  Sc ience & Eng ineer ing    

(5)  Opera t ions Research & Informat ion Eng ineer ing  

(0)  Sc ience of  Ear th  Sys tems   

 

Gender  

(31)  Male (72%)   

(12)  Female  (28%)  

 

3 Legacy Students  (7%)  

Students  hav ing one or  more a lumni re lat ives  
 

4 Internat ional  Students (9%)  

2009—2012 fellows 

2012 Kessler Fellows 



CONFIDENTIAL DRAFT AS OF OCTOBER 19, 2012 

 

KESSLER FELLOWS  placement company distribution 

New York (17)

California (13)

Massachusets (7)

Other (5)

Employer  d is t r ibut ion  

An innovat ive placement  process  

Our summer p lacement  has proven to  be far  f rom a t yp ical  

in ternsh ip .  Through a de l iberate search process,  laser  

matching and persona l  contact ,  Fe l lows pursue a summer 

exper ience ta i lored to  the ir  spec i f ic  in terests ,  ta len ts  and 

learn ing outcomes.  These parameters  paral le l  company 

s tage,  cu l ture and needs,  in  turn,  pos i t ion ing Fe l lows  for  

success in the n imble,  f lex ib le  and ever -chang ing s tar tup  

env ironment .    

Each Fel low comple tes pro ject  work  on both  the bus iness 

and  engineer ing s ides  of  the ir  p lacement  company under  

the  gu idance of  a h igh  leve l  mentor —and ga ins exposure to 

the  “bus iness wrapper ”  of  that  par t icu lar  env ironment .  

These un ique contr ibu t ions prov ide Fe l lows  a p lat form to 

af fec t  rea l  pro jects ,  processes and change in a  s tar tup.     

Because these young companies t yp ica l l y cou ld  not  

otherwise  af ford to  h i re summer ta lent ,  they benef i t  f rom 

host ing a Fe l low on mul t ip le leve ls .  A lso ,  Fel lows rece ive  

exposure  and exper ience through mean ingfu l  work  and 

mentorsh ip ;  a  p lacement  shown to be s imply unat ta inab le 

any other  way.   

I t ’s  a  process that  changed the way s tudents  exp lore their  

entrepreneur ia l  in terests ,  exper iences  and potent ia l —and a 

Program that  has paved the way for  s tar tups to benef i t  f rom 

sk i l ls ,  pass ions and ta lents  of  Cornel l  Eng ineer ing s tudents !   
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KESSLER FELLOWS  placement companies 
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KESSLER FELLOWS  impact...fellows’ comments & words 
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“My exper ience was 
foundat ional  for  
unders tand ing the day- to-day 
cha l lenges tha t  a  s tar tup  
actua l l y faces.  I t  was  hands -
on,  empower ing and 
en l ighten ing.  I  learned tha t  I  
have the  potent ia l  to  dr ive m y 
own pro ject  and del iver  
profess iona l  work .  I ’ve  
gained great  p rofess ional  
re lat ionships and an  
entrepreneur ia l  context  
f rom which to  base my 
professional  d i rect ion 
fo l low ing graduat ion.”   

 “The Program is  an  inva luab le ca ta lys t… i t  en trus ts  the  task  
of  maxim izing your  po tent ia l  impact  to s tar tups,  Cornel l  and 
the  communi ty a t  large.  I  am thank fu l  for  the oppor tun i ty to 
tes t  m y pass ions through rea l -wor ld app l ica t ion  and am 
driven to  contr ibute  to  the technology scene and cul ture .”   

“The Program radically changed my 
outlook on entrepreneurship. Although I 
was previously excited about 
entrepreneurship, the experience helped 
me realize that building a successful 
business is well within reach and 
extremely rewarding. I also gained an 
appreciation for the human element in a 
technology-driven company.  I don't think 
that such insight and impact would have 
been possible at the undergraduate level 
without the Program.” 

           

 

”My Kessler Fellows Program experience was invaluable!                                                                                       
Gaining hands on exposure in a startup this early in the                                                                                                                        
game and getting to sit literally within arms reach of a                                                                                                                
concentrated group of incredible, diverse talent would                                                                                                                            
have been nearly impossible if it weren't for this Program.                                                                                                                         

The Fellowship has helped me solidify my future goal of                                                                                                                     
starting my own business and has given me a much better                                                                                                                      

idea of how to get there.”                             

“ . . .has been monumenta l  in  
shaping m y career  and future .  
I  ga ined business sk i l ls  
academics had not  o f fered .  
Because of  the Program I  am 
cons ider ing  oppor tun i t ies  wi th  
consu l t ing  and entrepreneur ia l  
env ironments  af ter  
graduat ion.”  

“Under the business wrapper, the Program beautifully integrated my 
engineering background with my entrepreneurial interests.  I’m 
confident I have a better understanding of myself. Most importantly, I 
met the greatest people on the planet through this program; lifelong 

mentors and friends. I wouldn't exchange it for anything!”  

“The Program provided the opportunities necessary for me                                                                                                                
to learn about the ins and outs of a tech startup and discover                                                                                                        
what motivates me in a fast-paced work environment.                                                                                                                   
Most importantly, the program provided the unique opportunity                                                                                                          
to work on both the business and product development aspects                                                                                                        
of a company, allowing for me to see all pieces of the organization                                                                                                 
and understand how teams work with one another.                                                                                                                      
Being a Kessler Fellow has by far been one of the most valuable                                                                                      
experiences in my college career; the skills and experiences I                                                                                                       
have gained have helped shape my future prospects as a budding                                                                                                
tech entrepreneur.”  

“The best  th ing I ’ve ever  done!  I t  forced me out  of  m y 
she l l  and made me real ize  tha t  oppor tun i t ies  are  everywhere  
i f  you ’re wi l l ing  to look  for  them. There’s  no real  l imi t  to  
what  you can do,  except  for  what  you th ink you can do.  
Don’ t  l im i t  yoursel f  to  what  other  people th ink  is  poss ib le . ”   

 

“ I t  fur ther  re inforced that  a  research/pure ly 
techn ica l  ro le is  no t  for  me and that  I  be long 

in  the “business wrapper .”   

IMPACT 

IMPROVISE 

INVALUABLE 

RISKY 

STRETCH 

ADAPTABLE 

CREATIVE 

FLEXIBLE 

GRATEFUL 

CONNECT 

IMPACT 

CHANGE 

EXPOSURE 

ASPIRE 

STRONGER 

REAL 

SURPRISING 
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KESSLER FELLOWS  impact...company mentor comments  
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“ . . .prevent ing  other  managers  f rom stea l ing  h im to work  on the ir  
projec ts  was one of  the most  d i f f icu l t  tasks of  m y summer.  This  is   
a measure of  the reputat ion that  he created for  h imsel f  in  a very 
shor t  t ime.  He jo ined a team wi th  very h igh s tandards and 
surpassed them. Our  company is  bet ter  for  hav ing h im on the  team; 
th is  w i l l  be  the standard against  which future  summer  staf f  
wil l  be  judged.”    

“Studying the feas ib i l i ty  of  launching a new product  of fer ing  is  never 
easy and requi res considerable market  and business awareness.  The 
work performed by our Fel low del ivered a  h ighly  professional  end 
resul t  f rom which he drew ins ight fu l  conclus ions that  wi l l  be invaluable  
as we cont inue to pursue expanding our business presence.”  

“To summar ize ,  we couldn ' t  have asked for  a bet ter  Fe l low th is  
summer.  He was exce l lent ,  and I ’d  h i re  h im  in  a  hear tbeat .  He may 
not  have ment ioned th is—he lef t  here  wi th an of fer  le t ter  for  a 
post -commencement  fu l l - t ime job  in hand.  Needless to say,  we 
were  very impressed.  The p lat form spear -headed by our  Fel low  
is  going on to  power several  innovat ive  features that  w i l l  
prov ide t remendous business value for  years  to  come . ”     

“ . . . impressive f rom day one .  His  eagerness to jump into both  the 
engineer ing and business aspects of  the  company was matched by h is  
wi l l ingness to learn.  We were g lad to have him as part  of  our team!”  

“...she came to us with no knowledge of the market we 
serve, and not a lot of direct experience in the things we 
asked her to do. That didn’t slow her down for one 
second.  In less than 3 months, she determined and 
implemented our affiliate marketing program, 
researched a new product opportunity, and soup-to-
nuts defined and created a major new product 

offering that we will be launching this fall. 

Her scope of work included doing the market research, 
competitive analysis, product requirements and 
definition, engineering development, customer feedback 
and iteration, website landing page, knowledgebase and 
instructions for users, and beta program management.  
She also developed the recommended go-to-market 
strategy and plan. 

She was given high-level goals and directives, and ran 
with them.  She knew when to involve others and when 
to ask questions, and was outstanding in balancing 
“enough information” to make very good decisions with 
moving the projects forward rapidly.  She worked 
extremely well with others, and was an absolute pleasure 
to manage and have on our team.” 

    

  

 

 

“He has  been a de l igh t  to work  wi th;  qu ick ,  cons is tent  and ef fec t ive  in  h is  work ,  and capable of  a t remendous degree 
of  au tonom y (something that  is  v i ta l  in  a  s tar tup cul ture,  and espec ia l l y in  a  hardware s tar tup ,  where unexpected 
problem can emerge a t  any t ime.)  W e have a great  degree of  conf idence in  h is  ab i l i t ies  and dec is ions ,  and i t ’ s  been   
a t remendous boost  to  have h im here for  the  summer. . .he’s  taken a lead ing ro le  on cr i t i ca l  pro jects  and ass is ted  our  
market ing and outreach ef for ts .  He’s  had a  posi t ive  impact  in  every area he’s  been involved in ,  and we’ve a l l  
enjoyed h is  energy and enthus iasm. Thanks for  g iv ing  us  the oppor tun i t y to work  wi th h im  th is  summer! ”   

“ . . .gave us  the oppor tun i t y to  work  a longs ide a  fan tast ic  s tudent  who 
was eager  to take on the cha l lenge of  soc ia l  en trepreneursh ip.  At  a 
po in t  where our  organ izat ion  demanded adaptab le ,  h igh ly capab le  
team p layers ,  he  was a per fect  f i t !  I ’d  l ike  to  congratu late  you on 
th is  great  Program . . .we are  a l l  ver y impressed…”  

“The Program is  br i l l iant .  We were pai red wi th an 
indiv idual  who was just  as passionate about  our 
company as any of  our fu l l - t ime employees.  In an 
industry  where cul tu re f i t  is  cruc ia l  to success,  th is  
Program does an excel lent  job of  help ing by matching 
qual i f ied candidates to thei r  t rue  interes ts . ”   
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KESSLER FELLOWS  2009 fellows—where are they now? 

Where are they now?  

The inaugura l  group o f  Fel lows graduated f rom Corne l l  in  May,  2010.  As of  September  2012,  each has  been “ in  the  real  

wor ld”  for  2  years  and 4 months.  Seven (70%) are d i rec t l y involved wi th  entrepreneur ism and s tar tups,  and n ine  (90%) 

have an expressed in tent ion  to  remain invo lved in s tar tups e i ther  through employment  or  their  own innovat ion .  

Joey Zwicker, BS ’10: launched Yastic shortly after graduation with friends; Yastic finished a second angel round of $150K in October 

2010 as he pursued MS&E degree at Stanford; currently Director of Operations at Mountain View based database startup Rethink DB 

which received Y Combinator seed funding June 2009—a venture fund Joey was introduced to through Program placement. 

Casey Worthington, BS ’10: Tower Research Capital Software Developer building high-frequency trading systems; NYC & IL.  

Jeff Will, BS ’10, MS ’11: Tech and Publicity internship at the American Council on Renewable Energy (DC); continued involvement w/ 

AguaClara Engineering Project Team while pursuing MS; Honduras as a Fulbright Scholar; returned to US in July 2012—currently 

pursuing full time employment in startup project management. 

Michael Ryan, BS ’10, MEN’11: Morgan Stanley in Counterparty Risk and Margins, Prime Services & Firm Funding Tech. 

Scott Purdy, BS ’10: Google (CA) until April 2012 when he accepted a position in CA based Numenta—his Kessler Placement 

company—currently working on the algorithms and infrastructure for their yet-to-be-released new product.    

Thomas Murray, BS ’10: Consultant with Navigant Consulting in the Emerging Energy Technology Group (MA); May 2012, entered the 

MASS CHALLENGE with a few colleagues; received “some excellent feedback on how to improve our core business model” for 

CollegeVieU (a website that encourages high school students to explore campuses through college students w/ similar interests.)     

Joshua Moskovitz, BS ’10: Kessler Fellow placement company Readyforce; currently Marketing Manager at CA based oDesk; sharing 

an apartment with Kessler Fellow Scott Purdy, BS ’10 and Peter Hunt, AB ’10, MEN ’10.      

Tucker Moffat, BS ’10: employed with Navigant Consulting in the Emerging Energy Technology Group (MA) between until August 

2012; currently at Kiva Systems, initially a startup, acquired by Amazon in 2012; as of September 2012 with Kiva (Kansas City) for the 

“Go-Live” of a new system.    

Bhaskar Garg, BS ’10: briefly worked at Google in the Google Apps Operations Team before pursuing a Stanford MS&E degree; 

currently a Strategy Consultant in Keystone Strategy (San Francisco.)       

Amy Chen, BS ’10: Bloomingdale’s; currently Saks Fifth Avenue Merchandise Manager. 
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KESSLER FELLOWS  the future & advisory board 

The Future  

The future looks very br igh t  for  the Program. W ord on the s t ree t  ins ide  and outs ide the  Un ivers i t y is  that  The Kess ler  

Fel lows Program is  an  unpara l le led oppor tuni ty f or  engineer ing s tudents  in teres ted in  the s tar tup cu l ture ,  innovat ion,  

chang ing consumer behavior ,  bus iness app l icat ion of  new techno logy and exper ienc ing  the var ied  def in i t ions  of  

entrepreneur ism, and a cred ib le  and o therwise unava i lab le oppor tun i t y for  s tar tups!   

Each year ,  s tudent  inqu ir ies ,  at tendance at  Program informat ion sess ions and reques ts  for  ind iv idua l  appointments  

cont inue to increase.  App l icat ions have a lso been s tead i l y on the  r ise .  W hi le the  Program, by des ign ,  is  not  for  every 

engineer ing s tudent ,  we appear  to  be reach ing the re levant  j un ior  eng ineer ing populat ion in terested in  entrepreneur ism 

and s tar tups,  and exper ienc ing fas t  t rack ing  innovat ion  to market ,  spec i f ica l l y.      

We receive,  on average,  four  t imes the  app l icat ions for  the ten Program spots ,  and those app l icants  who are  not  of fered 

a Fel lowsh ip cont inue to  ut i l i ze Eng ineer ing  Career  Services to explore  other  entrepreneur ia l  op t ions for  the ir  summer.  

These former  candidates a lso remain invo lved in entrepreneur ia l  c lasses ,  c lubs,  and wi th Entrepreneursh ip@Corne l l ,  

Student  Agenc ies eLab and POPSHOP, etc .  There cont inue to  be many opt ions ava i lab le a t  Corne l l  for  th is  populat ion,  

a l though none exact l y l ike the Kess ler  Fel lows  Program.  

Requests  to par t ic ipate in  the Program are commonplace f rom star tup Pres idents ,  CEO’s,  Corne l l  a lumni and o thers  are 

commonplace.   W hi le  on ly ten  Fe l lows are selected each year ,  a l l  employers  are cons idered for  p lacement  and 

presented to Fel lows for  cons iderat ion in cur rent  and subsequent  Program years .   

In  add i t ion,  s tudents  f rom other  undergraduate  Col leges at  Corne l l  cont inue to express  in terest  in  the  Program and 

inqu ire about  e l ig ib i l i t y.  Current ly,  the Kess ler  Fe l lows  Program is  of fered on ly to  eng ineer ing  s tudents ;  however ,  th is  

model  cou ld eas i l y be  adopted in every undergraduate co l lege at  Corne l l .  A l though there are no present  p lans for  

expans ion,  s tudents  cont inue to push for  broader  cons iderat ion.  

Kess ler  Fel lows Program Advisory Board —  a note of  thanks  

The Program benef i ts  f rom input  by e ight  Adv isory Board members and many s taf f  and facu l t y throughout  Corne l l .      

The current  Adv isory Board consists  of :  John Ca l l is ter ,  MS ’92,  Ph.D.  ’96,  Sr .  Lecturer ,  Harvey K inze lberg D irec tor  

of  Entrepreneursh ip in  Eng ineer ing  ~ Greg Galv in ,  MS ’82,  Ph.D.  ’84,  MBA ’93,  Pres ident /CEO at  K ionix ,  Inc . ,  Univers i t y 

Trustee ~ Emmanuel  Gianne l is ,  W alter  R.  Read Professor  in  Engineer ing ~ Dan Hut tenlocher ,  V ice  Provos t ,  Founding 

dean of  the  Cornel l  NYC tech campus ~ John Jaquet te,  Execut ive D irec tor  Entrepreneursh ip@Corne l l  ~ Dav id  Putnam, 

Assoc ia te Professor  B iomedica l  Eng ineer ing  ~ Zach Shu lman,  BS ’87,  JD ’90,  Sr .  Lecturer  of  Management ,  Managing 

Par tner  at  Cayuga Venture Fund ~ John Spoonhower ,  MS ’75,  Ph.D.  ’77 ,  CTO at  Sens iVida Medical  Techno log ies ,  Inc  ~ 

2012-2013 Cornel l  Entrepreneur - In-Res idence Tom Schryver ,  AB ’93,  MBA ’02  
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